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Can Employers Require Employees to take Annual Leave?

Can Unused Annual Leave Be Forfeited? 

Strategies and Approaches 

devising the best approach and maintaining the trust of employees. 

of the underlying purposes of annual leave and a primary reason for having minimum thresholds of statutory annual 
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devising the best approach and maintaining the trust of employees. 

of the underlying purposes of annual leave and a primary reason for having minimum thresholds of statutory annual 
as well as to allow time with family and 

on external pursuits. There is also a clear rationale for taking periodic breaks during the course of the year.
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